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 ACTION                            X  FOR INFORMATION 
 

I. Synopsis of Agenda Item (Overview & Purpose) 
 

As we continue to manage declining resources, an area that many school systems are 
monitoring is overtime pay to employees. Overtime is always subject to the Fair Labor 
Standards Act (FLSA) and is available to certain classes of employees. This agenda 
item is intended to provide basic information on FLSA and how it is being monitored 
within the district. 
 
Briefly, the FLSA covers four areas concerning employment. They are listed below: 

• Sets minimum wage 
• Requires overtime pay for certain employees 
• Requires equal pay for women 
• Sets child labor standards 

 
Since the state controls the minimums and maximums for classified salary schedules, the 
minimum wage requirement is not an issue for regularly paid classified employees. The 
federal minimum wage is $7.25 and the minimum hourly rate on the state salary 
classified salary schedules is $10.67. School districts typically do not have trouble with 
equal pay for women or child labor standards. The real discussion is about overtime pay 
for classified employees. Classified employees include teacher assistants, bus drivers, 
child nutrition workers, clerical employees, custodians, transportation employees and 
maintenance employees. Exempt employees include all certified teachers, certified 
support staff, principals, assistant principals and central office administrators. 
 
By addressing the teacher assistant hours per week, the regular work week for all 
classified employees is 40 hours per week or some pro-rated time if the employee works 
less than 40 hours. For example if an employee works 50% they are working 20 hours per 
week. The FLSA allows employees to accumulate up to 240 hours of compensatory time 
before they must be paid overtime. Employees are allowed to use their compensatory 
time first and save their sick leave and annual leave. The board of education has a policy 
that allows for the accumulation of up to 40 hours. Employees currently with more than 
40 hours are being asked to use their compensatory time and only keep 40 hours in order 
to comply with board policy. 
 
In reviewing record keeping practices, there are two areas of concern that must be 
addressed in order to ensure compliance with the FLSA. First, any classified employee  
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coaching a sport is subject to the overtime provisions of the FLSA. For example, if we 
have teacher assistants coaching a sport, their coaching time must be added to their 
regular time. If they exceed 40 hours, they must accumulate time at a rate of 150% or 
time and a half. The second area we must address is community people who are 
employed by us and only coach a sport. They too are subject to the FLSA because if their 
total hours are divided into their coaching supplement and they are not receiving the 
minimum wage of at least $7.25, then the district would be found out of compliance. 
 

II. Organizational Impact (Academic, Fiscal & Personnel) 
 

In order to comply with the FLSA, we will review all coaching duties and responsibilities 
in order to determine compliance. If we find that our practice does not meet the 
requirements of FSLA, we will make recommendations to bring the district into 
compliance. In 2008-2009, the district employed 115 people to coach in various sports 
throughout the district. Our records indicate that 46 were classified employees. 
 
The district will monitor the spending of overtime to ensure compliance with the federal 
regulations and board policy. In 2008-2009 the district paid $216,290.89 in overtime 
within all funds. The reduction of total overtime will allow the district to utilize these 
resources differently to impact instruction.  
 

III. Superintendent’s Recommendation 
 
We will monitor the payment of overtime and address the employment practices of 
classified employees, including coaches. 

 
IV.  

 
 

 
Suggested Motion:  For Information Only 
 




















